SCHOOL DISTRICT OF NEW LONDON
ADMINISTRATIVE GUIDELINE

532.21 - HEALTH INSURANCE - CONTINUED COVERAGE UPON
TERMINATION OF EMPLOYMENT

The Board will make available continued medical coverage by offering those
employees terminating their employment, and/or their spouses, the benefit of
enrollment in group health insurance. Duration is consistent with COBRA. The
terminating employee, or spouse, shall be responsible for paying the premium of
the health insurance coverage.
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