
‭NOTICE OF THE MEETING OF THE‬
‭POLICY COMMITTEE MEETING‬

‭SCHOOL DISTRICT OF NEW LONDON‬
‭Thursday, August 15, 2024‬

‭PURPOSE:‬
‭The purpose of this committee is to develop, evaluate, and make recommendations for the‬
‭implementation of policy.‬

‭RESPONSIBILITIES:‬
‭To‬ ‭support‬ ‭and‬ ‭achieve‬‭the‬‭purposes‬‭of‬‭the‬‭Policy‬‭Committee,‬‭the‬‭following‬‭responsibilities‬‭will‬
‭be‬‭incorporated into the Committee’s activities and‬‭functions:‬

‭●‬ ‭Review and/or revise policies.‬
‭●‬ ‭Stay current in the field of school law.‬
‭●‬ ‭Conduct research into best-practices.‬
‭●‬ ‭Seek input from affected individuals.‬
‭●‬ ‭Develop‬ ‭policy‬ ‭drafts‬ ‭in‬ ‭the‬ ‭district’s‬ ‭format‬ ‭consistent‬ ‭with‬ ‭the‬‭philosophy,‬‭culture‬‭and‬

‭goals of the Board.‬
‭●‬ ‭Recommend draft policies for Board consideration and action.‬

‭Public‬ ‭notice‬ ‭is‬ ‭hereby‬ ‭given,‬ ‭as‬ ‭required‬ ‭by‬ ‭law,‬ ‭that‬ ‭the‬ ‭meeting‬ ‭of‬ ‭the‬ ‭Policy‬
‭Committee‬‭of‬‭the‬‭School‬‭District‬‭of‬‭New‬‭London‬‭will‬‭be‬‭held‬‭at‬‭3:00‬‭p.m.‬‭on‬‭Thursday,‬
‭August‬ ‭15,‬ ‭2024,‬ ‭at‬ ‭the‬ ‭District‬‭Administration‬‭Building,‬‭901‬‭West‬‭Washington‬‭Street,‬
‭New London, Wisconsin 54961.‬

‭Matters to be taken up and discussed at this meeting are as follows:‬

‭A.‬ ‭Pu‬‭blic Input‬
‭B.‬ ‭Polic‬‭y/Administrative Guideline review and discussion:‬

‭●‬ ‭535 Assignments and Transfers—Certified Staff‬
‭●‬ ‭535.1 Professional Staff Work Schedules (NO POLICY)‬
‭●‬ ‭535.11 Use of Conference/Preparation Periods‬
‭●‬ ‭536 Reduction in Professional Staff Work Force (NO POLICY)‬
‭●‬ ‭536.1 Resignation of Certified Staff Members‬
‭●‬ ‭536.2 Employee Discipline‬
‭●‬ ‭536.4 Non-Renewal of Certified Staff Contracts‬
‭●‬ ‭538 Employee Evaluation Program‬
‭●‬ ‭539 Miscellaneous Professional Staff Policies (NO POLICY)‬
‭●‬ ‭539.1 Intellectual Property/Outside Activities of Staff‬
‭●‬ ‭540 Support Staff Policies (Section Title)‬
‭●‬ ‭541 Support Staff Positions (See 531)‬
‭●‬ ‭543 Support Staff Recruiting and Hiring (NO POLICY)‬
‭●‬ ‭543.1 Background Checks (See 533.1)‬
‭●‬ ‭542.2 Support Staff Salaries/Fringe Benefits (NO POLICY)‬

‭Notice‬‭is‬‭hereby‬‭given‬‭that‬‭members‬‭of‬‭the‬‭School‬‭Board‬‭may‬‭be‬‭present‬‭at‬‭this‬‭committee‬‭meeting.‬ ‭Although‬‭this‬
‭may‬‭result‬‭in‬‭a‬‭quorum‬‭of‬‭the‬‭School‬‭Board‬‭being‬‭in‬‭attendance‬‭and,‬‭therefore,‬‭constitute‬‭a‬‭“meeting”‬‭of‬‭the‬‭School‬
‭Board‬‭pursuant‬‭to‬‭State‬‭ex.‬‭Rel.‬‭Badke‬‭v.‬‭Greendale‬‭Village‬‭Board‬‭,‬‭173‬‭Wis.2d‬‭553‬‭(1993),‬‭the‬‭School‬‭Board‬‭will‬‭not‬
‭take any action at this committee meeting.‬



‭●‬ ‭542.21 Health Insurance—Continued Coverage Upon Termination of Employment (See 532.21)‬
‭●‬ ‭542.3 Support Staff Leaves and Absences (NO POLICY)‬
‭●‬ ‭542.31 Family and Medical Leave (See 532.31)‬
‭●‬ ‭544 Substitute Support Staff Members‬
‭●‬ ‭545 Assignments and Transfers—Support Staff‬
‭●‬ ‭546 Reduction in Support Staff Work Force (NO POLICY)‬
‭●‬ ‭546.1 Resignation of Support Staff Members‬
‭●‬ ‭546.2 Employee Discipline (See 536.2)‬
‭●‬ ‭546.21 Suspension and/or Dismissal of Support Staff Members‬
‭●‬ ‭548 Employee Evaluation Program (See 538)‬
‭●‬

‭C.‬ ‭Establish‬‭date and time for next meeting‬

‭Notice‬‭is‬‭hereby‬‭given‬‭that‬‭members‬‭of‬‭the‬‭School‬‭Board‬‭may‬‭be‬‭present‬‭at‬‭this‬‭committee‬‭meeting.‬ ‭Although‬‭this‬
‭may‬‭result‬‭in‬‭a‬‭quorum‬‭of‬‭the‬‭School‬‭Board‬‭being‬‭in‬‭attendance‬‭and,‬‭therefore,‬‭constitute‬‭a‬‭“meeting”‬‭of‬‭the‬‭School‬
‭Board‬‭pursuant‬‭to‬‭State‬‭ex.‬‭Rel.‬‭Badke‬‭v.‬‭Greendale‬‭Village‬‭Board‬‭,‬‭173‬‭Wis.2d‬‭553‬‭(1993),‬‭the‬‭School‬‭Board‬‭will‬‭not‬
‭take any action at this committee meeting.‬



‭SCHOOL DISTRICT OF NEW LONDON‬
‭POLICY REVIEW‬

‭Name of Policy‬ ‭Policy Changes‬ ‭Admin Guideline Changes‬

‭535 Assignments and‬
‭Transfers—Certified Staff‬

‭No change‬ ‭N/A‬

‭535.1 Professional Staff Work‬
‭Schedules (NO POLICY)‬

‭N/A‬ ‭N/A‬

‭535.11 Use of‬
‭Conference/Preparation Periods‬

‭N/A‬ ‭No change‬

‭536 Reduction in Professional Staff‬
‭Work Force (NO POLICY)‬

‭N/A‬ ‭N/A‬

‭536.1 Resignation of Certified Staff‬
‭Members‬

‭Addition of a letter of resignation‬
‭being “signed” when possible.‬

‭N/A‬

‭536.2 Employee Discipline‬ ‭No change‬ ‭N/A‬

‭536.4 Non-Renewal of Certified Staff‬
‭Contracts‬

‭No change‬ ‭N/A‬

‭538 Employee Evaluation Program‬ ‭No change‬ ‭N/A‬

‭539 Miscellaneous Professional Staff‬
‭Policies (NO POLICY)‬

‭N/A‬ ‭N/A‬

‭539.1 Intellectual Property/Outside‬
‭Activities of Staff‬

‭No change‬ ‭No change‬

‭540 Support Staff Policies (Section‬
‭Title)‬

‭N/A‬ ‭N/A‬

‭541 Support Staff Positions (See‬
‭531)‬

‭N/A‬ ‭N/A‬

‭543 Support Staff Recruiting and‬
‭Hiring (NO POLICY)‬

‭N/A‬ ‭N/A‬

‭543.1 Background Checks (See‬
‭533.1)‬

‭N/A‬ ‭N/A‬

‭542.2 Support Staff Salaries/Fringe‬
‭Benefits (NO POLICY)‬

‭N/A‬ ‭N/A‬

‭542.21 Health‬
‭Insurance—Continued Coverage‬

‭N/A‬ ‭N/A‬



‭Upon Termination of Employment‬
‭(See 532.21)‬

‭542.3 Support Staff Leaves and‬
‭Absences (NO POLICY)‬

‭N/A‬ ‭N/A‬

‭542.31 Family and Medical Leave‬
‭(See 532.31)‬

‭N/A‬ ‭N/A‬

‭544 Substitute Support Staff‬
‭Members‬

‭No change‬ ‭N/A‬

‭545 Assignments and‬
‭Transfers—Support Staff‬

‭No change‬ ‭N/A‬

‭546 Reduction in Support Staff Work‬
‭Force (NO POLICY)‬

‭N/A‬ ‭N/A‬

‭546.1 Resignation of Support Staff‬
‭Members‬

‭Addition of a letter of resignation‬
‭being “signed” when possible.‬

‭N/A‬

‭546.2 Employee Discipline (See‬
‭536.2)‬

‭N/A‬ ‭N/A‬

‭546.21 Suspension and/or Dismissal‬
‭of Support Staff Members‬

‭N/A‬ ‭No change‬

‭548 Employee Evaluation Program‬
‭(See 538)‬

‭N/A‬ ‭N/A‬
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